€ THE COMMONWEALTH OF MASSACHUSETTS

DEPARTMENT OF LABOR RELATIONS

NOTICE TO EMPLOYEES

POSTED BY ORDER OF A HEARING OFFICER OF
THE MASSACHUSETTS DEPARTMENT OF LABOR RELATIONS

AN AGENCY OF THE COMMONWEALTH OF MASSACHUSETTS
A hearing officer of the. Massachusetts Department of Labor. Relations has held that the

- Commonwealth of Massachusetts/Department of Children and Families has violated Section 10(a)(5)

and, derivatively Section 10(a)(1) of Massachusetts General Laws, Chapter 150E by failing-to bargain
over the impact of the ICPM on bargaining unit members’ workloads, job duties and safety. The
Commonwealth of Massachusetts/Department of Children and Families posts this Notice to
Employees in compliance-with the hearing officer’s order.

Section 2 of M.G.L. Chapter 150E gives public employees the following rights:
to engage in self-organization; to form, join-or assist any union;
to bargain collectively through representatives of their own choosing;
to act together for the purpose of collective bargaining or other mutual aid or protection; and
to refrain from all of the above.

WE WILL NOT fail to bargain in good faith by failing to bargain to agreement or impasse about the
impact of the ICPM on employee safety job duties, and workload.

WE WILL NOT in any like or related manner, interfere with, restrain or coerce employees in the
exercise of thejr rights guaranteed under the Law.

WE WILL take the following affirmative action to effectuate the purposes of the Law:

o Upon request of the Union, bargain in good faith to agreement or impasse
about the impact of the ICPM on employee safety, job duties and workload;

o Restore the status quo ante by ensuring that all employees performmg initial
" assessments receive access to employee safety training.

o Refrain from 1mplement|ng any new aspect of the ICPM during the period of
impact bargaining.

Commissioner Angelo MbC\ain Date
THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED OR REMOVED

This notice must remain posted for 30 consecutive days from the date of posting and must
not be altered, defaced, or covered by any other material. Any questions concerning this
notice or compliance with its provisions may be directed to the Department of Labor
Relations, Charles F. Hurley Building, 1% Floor, 19 Staniford Street, Boston MA 02114
(Telephone: (617) 626-7132).



